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Job Plan Ey< 
For Retirees 
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The Johnson Ad' 
is studying a 

■ ’ . jraz 

make it financially 
for Civil Service retire^ to 
take either 
full-time oi- 
part time Fed- 
eral jobs. 

The" plan, 
begun by the 
Air Force, 
would allow 
rehired re- 
tirees to be 
paid : ;fu}l ^civ- 
ilian salaries 

plus _______ 

* cry ice 

beneflto 

who are rehired must 
their Civil Service annuities. 

In 'effect, the propose « * 

dual . compensation la* Jgg 

civilians similar to that 
ing regular military PgpvP- 
nel. Military retirees who fet 
Federal civilian jobs c83l tie 
paid full civilian salai ic? 
a substantial part of the® 
itary retirement benefit!* 

The Air Force argue 
a similar incentive shoi 
extended to civilian re 
Its proposal is before bo 
Budgfet Bureau and the vnvn 
Service Commission. 

Other Federal ag 
agree with the Air Forc8wWt.| 
mor£ and more civilia fl em 
ployes will retire under fWfttt 
legislation that permits them 
to be paid full retirement ben- 
efits at 55 after 30 years! CTJt . 
60 after 20 years of servicSj ' “ 
Thousands of key civilians 
plan to retire within th# 
year or so; people who 'JMlbe 
difficult to replace ana wno 
could continue workin g pF b 
ductively for some yearS ^T 
Those promoting the "Plkfi 
insist the Air Force prg ffigaT 
would benefit both ’ ”Jw 
Government and the retiree?/ 
Retirements are runnMl^at 
~ 4 te of more than 50,001? a n- 
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